CHARLOTTESVILLE
LABOR RELATIONS ADMINISTRATOR

In the matter of

Decision No. 23003

Charlottesville Chapter June 14, 2023

of the Southern States Police
Benevolent Association

-and-

City of Charlottesville

Case No. R-003
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DECISION AND CERTIFICATION
OF REPRESENTATIVE

Pursuant to the Election Agreement, dated May 3, 2023, an election by secret ballot was
conducted beginning May 15, 2023 and ending at 4:00 PM on May 30, 2023, under the supervision
of the Charlottesville Labor Relations Administrator. The tally of ballots was as follows:

Number of Ballots Cast..........coeiviiiiiiii e, 35
Number of Ballots Counted..............cooiiiiiiiiiiiiiieeaa 35
Number of Votes IN FAVOR of representation...............ccceeevviniennnn... 35
Number of Votes NOT IN FAVOR of representation............................ 0
Number of Challenged Ballots............coooiiiiiiiiii 0
Number of Blank Ballots............oooiiiiiiii e 0

Copies of the Charlottesville Police Bargaining Unit Representation Election Official
Results were duly served upon all parties. No exceptions to the report or objections to the election
were filed with the LRA.

Therefore, by virtue of and pursuant to the power vested in the Charlottesville Labor
Relations Administrator by the Charlottesville Collective Bargaining Ordinance, Sections 19-201
- 19-218, it is hereby:
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CERTIFIED, that the Charlottesville Chapter of the Southern States Police Benevolent
Association (“PBA”) has been selected as the representative for the purposes of collective
bargaining by the majority of the valid ballots cast in the Police bargaining unit. The Police
bargaining unit shall include all sworn uniformed employees of the Charlottesville Police Department,
including Police Officer, Police Corporal, and Police Detective, except those excluded by definition under
Section 19-202. The Police bargaining unit excludes all personnel at the rank of sergeant and above. The
PBA is the exclusive representative of all Police bargaining unit employees for the purposes of collective
bargaining with respect to terms and conditions of employment as defined in the Charlottesville Collective
Bargaining Ordinance.

CHARLOTTESVILLE LABOR RELATIONS ADMINISTRATOR

Sarah Miller Espinosa, J.D.
June 14, 2023
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